23701 '04 14:24 FAX 003224018712 STABILITY PACT [doo1/005
23/81/2084 "11:34 n388412718 DG3 SOCTAL P&GE @2

1
The Bucharest E’eclaratmn

South East Europe Conference bn Employment (SEE-EC)
Bucharest, 30-31 Dctober 2003

.Injproir'mg Empluyment in/South Eastern Europe

The Delegates to the’ Conference of Bucharest meeting: under the chairmanship of Mrs Elena Dumitru
" Minister of Labour, Somal Solidarity and Family of Romania, at her invitation and at the invitation of the
* Council of Europe and ‘of the Belgian Federal Public l;lervu:e Employment, Labour and Social D1alogue,
~under the auspxces ‘of the Initiative for Social Cohesion of!the Stability Pact for South Eastern Europe,

. Beanng In r.mnd the expectatmns thh regard to further (:Feperatlon with the EU and within the regmn,

i
Recallmg the Thessalomkl Declarahon adopted on the ?ccasmn of the EU-Western Balkans Summit on 21
June 2003, : \

}
. ) i
o Canstdenng the nnportant preparatory work Jeading to éus Conference,

I
approved unanimously the’ifollowing declazation

We, the Mimsters respcmsxble for Employment of Albania, Bosnia and Herzegovina, Bulgara, Croatia,
Moldova, Romania, Serbia and Montenegro and “the. fermer Yugoslav Republic of Macedonia”, as well
as the Head of the Economic Administration of UNMII(1 recognise the common problems we face inthe
area of employment as a result of the rtestructuring linked to the transition to market economies;

. insufficient levels of invesfmen.t as well as the damagmg effects of the conflicts in the region in fhe 1990s.

. . i
We acknowledge: i
‘ I
'+ the substantial reduction in employment and, c}lesplte the refarms and restructuring already
under way, the consistently high unemploymeﬂt and relatively slow pace of job creation, the
‘wide skill mismatches and regional disparmes,} and their adverse cansequenc:es for poverty
and social cohesion; 1‘
o theneedto xrnprove employment policies and efnployment services, including trammg,
» the need to further develop speclflc measui‘;s and programmes to improve access to
- employment of vulnerable groups;
» thenéed to promote’ labour mobility and to remi)ve obstacles preventing it;
e the need to unprova social dialogue. ;

e daentte o i,

. Together and in partnershlp with relevant national anf d international institutions, we are convinced '
that -we can better address these common problenis, through improvements of our policies,
reinforcement of our institutional capacities, pooling bf our expertise in employment matters, and
" improved co-ordination of avmla‘ble intemational aseuftance-

-1 Asgocieled to this precess acccrcling to Security Council Resolution 1244 on Kosovo

R
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We ‘ccrmrlrdt_ourselvgs‘td a process of reglonal co-op
. markets and training, as described in detail in the
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- proicess, intended to better addressing the above-Histed problems, is aimed at:

_preparing our future integration Into the Eujopean Union by converging towards. the . -
‘objectives and guidelines of the European Employment Strategy; ,

imple'niezit‘mg the Cmmﬁl of Europe standar#ls in employment matters — the European
- Social Charter and the Revised Social Charter  and creating 2 situation conducive to the -

iation in the areas of employment, labour
Appendix o the present Declaration. The

) application of Council
‘ employme;‘lt,‘;aridu' o

‘of Europe Recommendations concemning the promotion. of ‘

" - making upératio;iél the core élements of the International Labour Office’s Global

. - Employment Agenda in onr ;ountriés.

... 'Wé are aware that the success of our effort will depen&- on the creation of 2 favourable investment -
" climate based on macro-econiomic stability, full coopefation with social pariners, sound legal and

regulatory frameworks and governance standards asiwell as on the development of small and

. . medium enterprises. In ‘this context, we commit nj?rselvea to concentrate our efforts on the

© following areas:

"« promotion of entrepreneurship;
» greater mobility, by: '
¢ fostering a more

© and iricome security for workers;

o . examining the possibility of promoting ;'?he free movement of workers in the regionby -

‘means of bilateral agreements;

+ non-discrimination in agcess to c-:m]:plnoyn'teln‘c,5
© with particular attention to gender equality; * §

7

flexible labour markat but balanced with reasonable emplloymént'

]
3 .

i

4
» incentives for employmentcreation and training ;
« improvement of the performance of the nationa] employment services;
fn remuneration and

in working cenditions,

« ' handling of the social consequences of privatisafions and restructurings; ‘
+ improvement of the quality of employment (coftracts, remuneration, skills and qualifications,

health and safety at work, employment related
- specific_programihgs for vulnerable groups (inc

ocial protection, etc.);
uding access to credit);

e improvement of sodial dialogue and enharjced involvement of soclal partners in the .-

formulation and implémentgtion of gocial and @
"« the transformation of urideclared work into reg)

conomic policies;
lar work;

. adequate-éynd comprehgénsiye labour market information.

!

. We issue a plea for assistance from international stakeholders to achieve the goals of this Declaration.,

We -acknowledge the important' support we have been receiving from international and bilateral

" institutions. In particular, we acknowledge the important analytical and policy development work of the
International Labour Organisation, the Council of Europe and the World Bank. ‘ : ‘

Under the suspices of the fnitiative fur Soctal Cohesibin of the Stability Pact for Souﬂvll‘Ea_ste?n Eutope,

we

. the Appendix.

look paticularly to the Cotneil of Europe and the

International Labour Organisation for sirategic

guidance and support in énsuring an efficient follos-up to our meeting along the lines described in
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Operation of the pmcéss of cooperation
- on employment in South Eastern Europe

1. The Coungil of Europe is in charge of coordinaji

o - Stability Pact for South Ea‘sfem 'Eumpe.

the process of cooperation, in close relation’
* 'with the International Labour Office, under the auspices of the Social Cohesion Initiative of the
| :
1

10037005
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The Mimstera responsible for employment of tl'ﬁe beneficiary countries of the Stability Pact
for South Eastern. Europe will approve and regularly; update the objectives of the copperation on

. employmént as well as the programme of activities.
* - meeting will take place {n the Spring 2005.

3. An assessment prdaess of national einploymmt p lictes will be launched for each country:

31, This assessment process w111 take into accothnt the key elements of the Global Agenda for
‘ Employment of the International Labout Organisation, the Furopean Employment

" Strategy- and the relevant Articles of the

Charter and relevant Recommendahons at‘

Eumpe,

: 32. In the‘ case of Bulgaria‘ and Romania, the assessment process will rely on the Icnnt

Furopean Sncial Charter and of the Rgvised

" Assessment Papers (JAPs), prepared with tHe European Commission;

33, The national social pastners will be fully asl_iociated in the process;

3.4.  The assessment prégésa will: be inspired by the methodology applied between the
' European Commission and candidate coirmtries In their cooperation on employment

within the framework of the EU enlargemeﬁtt,

35, Employment experts from Belgmm and

other EU member states will be 1nv1ted to

.contribute w1th thejr experience in 1mplem¢ntmg the European Employment Strategy;

4 A Permanent. ngh—l.evel Committee (PHLC
Employment of the benefmary countries of the Stabilit}

r Pact for South Eastern Europe will design the

. programime of activities; set up working groups; mobllise human and financial resources in support of
the pmgramme of actmties, supervise its m\Plementati b and prepare the ministerial meetings

composed of the General Directors of A

They will meet every 18 months. The next

41. . The followmg partners will be able to parﬁmpate In the meetings of the Permanent High

Level Committee, as observers;

411, the social paﬁners of the countries con emed by the review of national reports;
" 412, representatives of international organi#ﬂhons of social partners (IOE, ETUQ);

413,  representativés of interested interna
' OECD,...) and iriternational financial is

fonal organisations (UNDP, UNECE, OSCE
stitutions (World Bank, CEB, EBRD EIB,. ),

414, representatwes of interested donor counmes

42. The techmcal contnbunon of the Eurojuean Commission will help the process of

coaperation..
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43.  The Permanent High-Level Commiitee wiﬁ meet at least twice in between ministerial
meetings. It will meet in Working Groups with experts to examine, in particular, the -
following questions: :

_43.1. Review of national employment polici&s {(Working Group I). The Working Group I -
will meet under the leadership of the IL ; ‘

432, Capaexty-buﬂdmg, quality of servich delivery in employment services and
improvement of programmes specifically designed for vuinerable groups (Working
“Group II). The Working Group Il will meet unrder the leadership of the Council of
Eurupe,

|
H

' 433. Each Working Group will meet at least tnce in between ministerial meetings.

44,  The Working Groups will pay particular aﬁten‘cion to the {dentification of projects to be
funded by intemational stakeholders and ﬁonors The collection and coordination of
demands and offers for assistance will be monitored by the Initiative for Socml
Cghesion of the Stability Pact for South Eaétem Europe.

5. The terms of reference and rules of procedure of *the Working Groups will be set up at the first |
. Mmeeting of the Permarient High-Level Committee, to f:ake place in Brussels on 9 and 10 December
2003, at the invitation of the Belglan Federal Public Servxce for Employment, Labour and Social
Dlalogue, ‘ ‘
6. lFi.n'ancing the cooperation process: :
The above-mentioned intérnatiorial organisations and in!ternational financial institutions are invited to
provide lcmg~term assistance i our process of coope:ati b on employment,

In particular, we ask for support from the stakeholders of the ISC of the Stability Pact for South
Eastem Europe, ‘

7. Entry into force of the process of cooperation:

The process of cooperation, as described above, will eriter into force on 9 and 10 December 2003, at
the occasion of the first meeting of the Permanent High-Level Committee.




floos/005
PAGE A6

STABILITY PACT
DE3 SOCIAL

23701 '04 14:27 FAX 003224018712
23/91/28084 11: 34 n3BB412718

We commit outselves to meet again in the Spring 052005 to assess progress achieved over the next 18
' months in implementing the goals set out in this dec]aration.

S. Ratlor

Minister of Labour and Socjal Solidarity

 Diregtor, National Agency for Labour Force -~
o QM
u_ 4

j Sefic RIZVANOVIC

| Minister Adviser

Ministry of Civil Affairs

Bosnia and Herzegovina
Rumen SIMEONG | Sanja CRNKOVIC POZAIC
Deputy Minister of Labour and Social Policy ‘ Director, Emplgyment SerV}s
Bulgaria Croatia :

| |

Nina TURCAN }@ Elena DUMITRU

{

|

ation, Moldova

NVJ Y

ragan MILOVAN

© Minister of Labour.and | lnyment Minister of
Serl:ua and Montenegro . “The Fo
/ : Macedonia

as ll as, Jhrgen VOSS
ssoctate Head for Econormc Recunatructibn

United Nahqm Intérim Admindstration ;

Mission in Kogovo |

}

We, the representatives of the Stablhty Fact for Sauth Eastern Europe, the Council of Europe and the
International Labour Organisation, commit uurselveﬁ to ensure the follow-up to this Conference,

i

| —~
Gabriellz BATTAINJ-DRAGONI
Directot General of Social Cohesion

Stability Pact for South Eagtern Europe Coungibof Europe
a;“g@ﬂ S :
-Bernard SNOY ‘ _ ‘ i Gordn HULTIN

. Director, Working Table II ' Executive Director -~ Employment Sector

Stability Pact for South Eastern Europe

Aatteatme s amo

International Laboutr Organisation -



